XeIpIoTAG o€ HovAda nAeKTpoTTapaywyng

ENG-307

H Optimal HR Group via Aoyapiaouod Tng Elpedison, kopugaia etaipia Evépyeiag, avalntd yia

TO €PYOOTACIO TNC OTNV @ioPn évav emayyeluaTtia Xepiotn Omou Ba eival PEAOG HIAG

TOIHEAOLG OpAdag AeiITovpyiag, Pe KOAIOPEVO TTPOYPAUPA Rapsicy, kal 6a eival LTTELBLYVOCG

yla TNV €DPLOUN A&IToLPYIA TNC POVASAG KAl TV KABNUEPIVAV EQYATIOV KABMGS KAl YIa TNV

ETTOTITEIA TNG CLVOAIKNG AEITOLEYIAG TOL £PYOCTACIOL ATTO TNV AIBOLOA EAEYXOL KAl ATTO TO

mTedio.

KOpleg AppodI1oTnTEG TNG BEoNg

ATTOTEAECUATIKA AVTATIOKPQION OTIG ATTAITACEIC TOL TUAWATOC MAPAYWYNS KAl CLUPROAR
oTNV ACPAAN KAl ATTOSOTIKNA A&ITovpyEia TNG HOVASAG

Epyaoia oT1o kévipo eAéyxou 1) oTo Tedio

Avayvopion Kal TPOTacn PEATIOCEWY OTIGC PEBOSOLS AeTovPYiag, AVABEWPENOEIS
S1a8IKACIV, SIAYVWoN OPAAUATWY, SOKIUES KAl TTOOYPAUUATIOUO £0YACIV

E€aopdAion THPNOoNG TV LWNAGY TTPOTLTIWV YIA TNV LYEIA, TNV ACPAAEIDd KAl TO
TTEQLIRAANOV, AKOAOLOWVTAG ETIPEARG TA TTOOTLTTA TNG eTAIPIAg HSE Kal TIG ATTAITAOEIC TOL
ISO, 6&laocpaAiloviag TavTOXPOova OTI N CLPUOPMWON HE TA TAPATIAVG  gival
ETTIKAIQOTTOINUEVN, CLVEXNG KAl TIANPNG

Avapopd aTov £pyodnyod PAPSIAc Kal GLUPPROAR OTNV ETTOTITEIA KAl TNV CLUPOPPWON
OADV TV £pYAlOPEVV OTO EQYOOTACIO, HE TIC TTONITIKES KA TIC SIASIKATIEC TNG ETAINEIACG

YTEVI CLOMMETOXN KAl CLVEQYATIA UE OPYAVIOUOVGS £EWTEPIKNG SIETAPNG, OTTWS of AAMHE
kal AEMA / AEXDA, SIaTNpVTAG TTARAAANAA TO EUTTOPIKO ATTOPENTO KAl EacpaiilovTag
OTI LTTAPXE THPNON TWV SIASIKATIWY & OAES TIC CLVAANAYEC

MNapakoAobONCoN TNG OPAAAG AEITOLPEYIAC TNG HOVASAC HECW TWV AVAALTQV, TWV
OPYAV®Y KAl YEVIKA OAWYV TV CLOTNUATWY KATAYPAPNG

Amapaitnta mpooovra

TEl HAektpoAoyiag 1 TuAua EKTaiSeuTiKV HAEKTOOAOYWY MNXAVIK@Y & EKTTAISELTIKGV

HAekTpOVIKGV Mnxavikay “AXMAITE".
MoAL KAAA XeNon TNG AYYAIKAC TAooAg



